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Abstract: In recent years, our society has been developing rapidly, which has led to progress of network information, which also
intensifies competition among enterprises in whole industry. The competition between enterprises is mainly reflected in management
mode of enterprises and competition of managers, which puts forward higher requirements for current human resource management
system and also creates many challenges for technicians. Essence of HRM is a senior management staff in an enterprise, whose job
responsibilities are mainly to plan for the future development of enterprise. Under current new economic development situation, the
e-commerce field has made obvious progress. If an enterprise wants to be invincible in the severe market competition for a long time,
the most effective way is to enhance its comprehensive strength, control production cost, save all aspects of resources and use, so as to
obtain more substantial economic benefits. This requires our full combination of practice, according to situation and demand, we
should implement practical adjustments to human resource management framework. A qualified human resource economist needs to
constantly enrich his own comprehensive ability, understand significance of his own professional value, clarify his own environment
and existing problems, and constantly optimize himself in combination with all aspects of the situation, so as to ensure that he can have
good professional concept and sense of responsibility, and create good conditions for stable, healthy and efficient development of
enterprise pieces.
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