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Abstract: With the rapid development of the new economy, the human resource management mode and methods of units also need to
be constantly updated. Human resource management is based on a complete understanding and respect for people, and in accordance
with the principles of humanistic management and humanistic management, it improves the level of human performance management
through flat and broadband methods, thereby enhancing the overall competitiveness and adaptability of units. Especially the
requirements for further comprehensive deepening of reform put forward at the Third Plenum of the 20th Central Committee of the
Communist Party of China, from the perspective of human resource management, the improvement of achievements and the
completion of tasks are reflected in the current situation of human performance. Therefore, continuously exploring the path of human
resource management, improving human performance, and enhancing the performance and ability of units through the relationship
between human performance are the core tasks of sustainable development of units and the soul of the relationship between unit
human resource management. The article analyzes the relationship between human resource management in units, raises questions and
proposes corresponding strategies.
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