6” VISER

2025 6% 1

REERRBYERTHEHASLAN ) RGBS HAUFHER
EF3%
ISR Z MR R KR A TR TN 3], #7158 5% 839207

[(HEIMAXBZFAEANGRAELARNGHNE, BALLEEETHFEGTRENACINES, RADBLHPFBRAM
WEE N AW, ANTRGKEBMEALLRENB ST, DEFEXERZWAC. ATERHWARER, &
WL IREN AN T RE BN, ROIEER TH ), RGP SRR, HAR L6 i, 305 Re,
A ARG AT T HE RS, BRI A F T HE G A KIAT 4 R A

(KBRS ATARE; BALL; AR HiE®E; 43

DOI: 10.33142/mem.v6il.15273 FESES: F272.92

NHERFRIRED: A
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Abstract: As Chinese economy enters a new stage of high-quality development, state-owned enterprises are facing rapid changes in

the market environment and innovation pressure, and urgently need to enhance their core competitiveness through transformation and

upgrading. In this process, human resource performance management plays a crucial role as the core link of enterprise development. In

order to adapt to new development needs, enterprises must innovate their human resource management models, fully tap into the

potential of employees, optimize performance evaluation systems, and stimulate employees' creativity and enthusiasm. Through

scientific performance management, enterprises can better cope with competitive pressure, enhance their market adaptability and

long-term sustainable development capabilities.
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