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Abstract: In recent years, with the transformation and upgrading of China's economic structure, enterprises have been under
tremendous pressure in terms of technological innovation, management models, and market development. Due to the relatively
backward institutional mechanism, traditional employee education and training methods often have problems such as single content,
outdated technology, and incomplete evaluation and assessment mechanisms, resulting in training effects that cannot meet expectations,
and the speed and quality of employee quality improvement cannot meet the actual needs of enterprise development. Therefore,
promoting the high-quality development of employee education and training is no longer just a requirement to enhance employees'
personal abilities, but also a key path to help enterprises adapt to market changes and enhance comprehensive competitiveness. In the
new era, the education and training of enterprise employees must pay more attention to practicality, pertinence, and innovation,
ensuring that talent cultivation is highly aligned with the needs of the enterprise. At the same time, the rapid development of
information technology has given rise to new forms of education and training, such as the application of online learning, virtual
simulation, and other technologies, which have profoundly changed the mode of education and training for enterprise employees. How
to effectively integrate these advanced technologies into enterprise training, improve training effectiveness, and cultivate composite
talents that meet the needs of the new era has become a major issue that enterprises urgently need to solve. Therefore, it is particularly
urgent to explore the connotation and path of high-quality development of enterprise employee education and training in the new era.
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