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Research on the Impact of Enterprise Political Work on Employee Cohesion
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Abstract: The rapid development of globalization and information technology has made the challenges faced by enterprises in
competition and management increasingly severe. As an important way to enhance employees' ideological and political literacy and
strengthen team cohesion, political work has become a key link in shaping corporate culture and employee management. In the actual
implementation process, the singularity of methods and the lack of execution intensity still exist, and optimization and innovation have
become urgent needs. How to improve the quality of political work and enhance employee cohesion has become an important issue that
needs to be urgently addressed in modern enterprise management. Therefore, it is crucial to establish and improve a scientific mechanism
for political work. By improving the ideological and political education system, innovating the mode of political work, and strengthening
employee care and incentive measures, the pertinence and effectiveness of political work can be effectively enhanced. In addition, utilizing
information technology to optimize the execution of political work can make communication more efficient, management more precise,
and further enhance employees' sense of belonging and identity. Only by constantly adapting to the development needs of enterprises can
political work truly play a role and provide strong support for the sustainable development of enterprises.
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