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Research on the Mechanism of Accelerating the Agglomeration and Cultivation of Strategic
Talents to Support High Quality Development
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Abstract: In the context of high-quality development in the new era, strategic talents, as the core element driving economic and social
transformation and upgrading, have undoubtedly become the key support for enhancing regional innovation capabilities through their
aggregation and cultivation. The current global technological competition is becoming increasingly fierce, and the deep integration of
the industrial chain, innovation chain, and talent chain is becoming increasingly close. This makes talent resources a strategic highland
that countries and regions are competing for, and the competition is very fierce. China attaches great importance to the role of talent in
leading development and emphasizes the need to deeply implement the strategy of building a strong talent country in the new era.
However, the western region still faces significant challenges and difficulties in attracting and retaining talent due to factors such as
geographical location and economic foundation. As an important agricultural production area, Xinjiang urgently needs high-level
agricultural technology talents to provide intellectual support for its high-quality development. How to build an efficient talent
aggregation and training system through institutional and mechanism innovation has become an important issue in promoting regional
agricultural modernization, which is urgent to solve this problem.
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