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The Impact of the Era of Artificial Intelligence on Human Resource Structure and

Compensation System

MIAO Feng
Xinjiang Production and Construction Corps Public Resource Trading Center Sixth Branch, Wujiaqu, Xinjiang, 831300, China

Abstract: With the gradual development of the application of artificial intelligence in enterprise management, there have been certain
changes in human resource management and compensation systems. Currently, many companies still use traditional management
models, which result in high labor costs, inaccurate performance evaluations, and a disconnect between compensation and employee
contributions. Its salary system is mainly dominated by two forms: fixed salary and periodic bonuses, which makes its incentive effect
very limited. Artificial intelligence can achieve scientific and precise goals in talent evaluation, performance management, and salary
decision-making through big data and intelligent algorithms. However, in the actual application process, it still faces problems in data
security, algorithm bias, and management adaptability. From a holistic perspective, artificial intelligence has indeed provided crucial
support for optimizing human resource structures and compensation systems. However, companies still need to further improve their

application strategies and management mechanisms.
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