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Abstract: Based on the position of the government's labor security public service department, this article explores how to apply the
professional theory of human resource management to practical work such as labor supervision and dispute mediation, in order to build
a more efficient system for safeguarding rights and interests. With the transformation and upgrading of Chinese economic structure and
the acceleration of urbanization, the migrant worker group has become the main force driving the country's industrialization and
modernization construction. However, due to the barriers of the registered residence system, the segmentation of the labor market and
the lag of the enterprise’s human resource management model, migrant workers still face many rights and interests damage problems in
labor remuneration, social security, occupational safety and career development. Starting from the perspective of human resource
management discipline and combining with public management theory, this article systematically summarizes the current difficulties
and deep causes of the protection of labor rights and interests of migrant workers, explores the necessity and feasibility of including
migrant workers in the standardized human resource management system, and proposes a rights and interests protection path based on
the optimization of the functions of government labor security public service departments.
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