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Research on the High Quality Development of Trade Union Work in State-owned Enterprises
under the Guidance of Party Building
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Abstract: The high-quality development of trade union work in state-owned enterprises is an inherent need for promoting state-owned
enterprise reform and building harmonious labor relations in the new era. Under the leadership of the Party organization, trade unions
can better grasp the political direction and return to their main responsibilities and businesses. Based on research on multiple
state-owned enterprises, practical problems such as functional deviation, weak rights protection, and outdated means in current trade
union work have been analyzed. On this basis, specific feasible measures are proposed from three aspects: the mechanism of Party
building leading construction, the effectiveness of rights protection services, and organizational reform. Research suggests that non
virtual operational methods such as a list based management system, a specific list of factory affairs disclosure, the reconstruction of
smart platform functions, and the assessment of cadre performance should be used to promote the transformation of trade union work
from welfare oriented and activity-based to rights based and service-oriented, providing strong organizational support for the
development of enterprises and the growth of employees.
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