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Research on the Development Mechanism of Enterprise Talents under the Background of New
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Abstract: New quality productivity is an advanced form of productivity driven by technological innovation and oriented towards
high-quality development. The emergence and development of new quality productivity have put forward new requirements for talent
work. At present, there are still some obvious institutional obstacles in various aspects such as the connection between enterprise talent
introduction and cultivation and industry demand, the improvement of talent evaluation and incentive mechanisms, the construction of
career development channels, and the synergy between talent and technological innovation, which affect the formation and
development of new quality productivity. On the basis of systematically elaborating the connotation and characteristics of new quality
productivity, this article analyzes the structural shortcomings of the talent development mechanism of enterprises, and proposes
optimization strategies from four aspects: promoting education and industry demand matching, diversified evaluation and
differentiated incentives, broadening career development and promotion channels, and coordinated development of talent and
technological innovation, providing reference for the reform of enterprise talent work mechanism.
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