BLAR 25 55 4 CSVVBH%

Modern Economic Management

Xl N ) SR E B LA I TR 8%

i
LA A FTTmKREIAAEG, WA FT 273214

BE -k, REWRKTREFAGHE, KAddfsh T ABLEAGE N R, HEARG LR KT T RIFa L, 2
R AR T EAT LRI EE TR TATLAGEAASLZAEGES, L ELFOBOHRAATHES, REHFATRA
B A T kAR AT I TAE, MR ERFATHZLRS, AL EBERERFOAT . BRAKA A ERELL
B, BALLRAHRR TR TR ARRREE, XS TLELAFTAS T RA, FHEA 0k eY B AF KRBT RiE S
#Ly, AHRLFIZHNE TRIREFHETLELAATRELIEFT DRI GZNI/ERFLEDENGT RSN, Lk
3t AN KRS ARG RAF KR A FTIEB,

[REEA] b AAFTREE; BN IT4HE; 947

DOI: 10.33142/mem.v1i3.2563 FESHES: F272.92 YHERFRINED: A
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Abstract: In recent years, China has increased the intensity of reform and opening up, which has promoted the improvement of
China's comprehensive national strength, has brought a good foundation for the development and expansion of various fields, but also
intensified the internal competition situation of various industries. The core of the competition among enterprises in all industries is the
competition of talents. The most effective way to cultivate talents is to strengthen the personnel training, improve the comprehensive
ability of talents as a whole, and reserve excellent talents for the development of enterprises. However, as far as the actual situation is
concerned, the overall effect of staff training in each enterprise is poor, which is not conducive to the supply of talents for enterprises,
but also forms many constraints on the good development of enterprises. This article mainly focuses on the current situation of
knowledge economy in the enterprise human resource management work involved in the training work to carry out a comprehensive
and in-depth research and analysis, hoping to help the good development of enterprise human resource management.

Keywords: enterprise; human resource management; training work; analysis

515
NTTREPEEN TARERAR DOy TRENS Ll g Rlou e, A 77 BEIREI AR N 0 B8 2 AR v i1
R BRI fEAR SRR RN T, T3 58 4 MO ™R o Al ZARFE K 58 4 v KA e AN IR B 3,
BT BT IR B S LR AR, AMEER I T SO BRI THE R TARMBUE, &/ ZX A AR5 TR
PAEEML. PrEL, 2T LR a RPNV RE 7 AT, 8 G i ss )17 SR B 52 TR a /e, A
MV R R TR TS A
1 AN TR EE M
1 BRI AR 2 E R 5 v 0 TR RIZR S RE ST, T80 KR 3 TR REd2 4 ok b 53 T AR,
EI AE AT DL O B SRR A, BRI LA B, AR T A T ARSI, (e fd 3 TM A7 RAF (1 TAE ST O
FE 2 B 28 S ol ORI KT IR g S J e, 01 AR AT BT LA R PR 56 5% bk, DT AT LA SE A vt 5 P A
YR AR Fp T I8 I ) A [
(2) FE I TAFRARTE 2 TITARRCR, WAL R TARB I E 2R, b AUk, Bl 58t i —Fpor =,
PO H R0 A TRV BT ROAWHR T, 519 5 T SLIER M AR X R B 0E T 3 REME X B T RNiR
GRIHAT VISR 5E 3, Al 03 TR Z IR AW BT, AR B3 T8 e 78 70 (A48 ok
(3) B A NIRRT LR, BEOSHR T 03 XS A MV A [RIER, s 70T B i lb 35 DI AT LA Aioll A 7= 7 i 2R 4T

Copyright © 2020 by authors and Viser Technology Pte. Ltd. 59



Ve
@ VISER 2020 4 5 1% 5 3 W]

RUFIERL, I H AT DU 37 RIFIIAE 2 TE R Hk, Bril TAERITF L vT DU s Al ST S AR BUR, e fd
G AN ST LN R, XA e SE 4P I 3 5t TR TAERRMR I . S fm, BRUIE AT BUA A TS e & Ko BAORIIE, 32
Tk 53 TR A B R, IXRE B T A g4 B0 I S B TR 2, AT AR AR ) R R st

2 Rl A\HEFEBPIEEIITENBRIRER

2.1 BAEBAR—EENBE LA ENEINTIENEE S

AAE SEBR I 53 LRI AR i, 2500 78 43 10 285 6 8 B AR N 03 ) & 07 T S B ke il 8 2 115 1 5 8,
B AR AP A B AR N G REIE T 03 TR TARSS TSR Bh . a0 il 3 TR N VBRIl TAE 5 Al i R 48
RIEFEAYHIGE S 5 A 55 Db TN Al A 38 03 T B b BF I T AR SA 7 5 a5 o0 o RS U TAE AT DU AT RE R $ v B2 T4
AR, XA RARIIFR D K EIEFR R RN, I HAEZAME T 0 LILEE RS, A R TR
R TAERIR, AWM EGRA R BTk &, 350 TR EERR T UL BRI 2wz sh, el GRS R
LF B RORVEAE T DLSOR W O3 0 AR, AT AR AR A b AT il R 4 ) AR BEER 7, AR b R
JEFT T IR SER LR .

2.2 H—BREEW A NFREIR P IS

A AT SERR B GRS, SO H B AR TR A A A B 5 TS BRI E ) SE e AT I R TR %, 9
LR R I AR ) 2 5 R A AT VR, M ARIERE I 5 REA RUFR A B RUCE ke . ook, &5t R TR
TARL TR MBS0, TR e I IR, XA BE R RS Il TAE 8RR R, BRI TAERI/E A B
L it fe R o IR, RS — 28T N B b B EAT T35, RS 51 7 20RT DA Rk 3 s Al N 7 B¢
VAL TAR RO ARRR, I ELOE T CARA AR Al A %8 U5 B 11 AR B8 12 8 BE 52 B R 3B sk B Ay kAT ™

2.3 AL

SR BB RATVRIL, B RA—FE, A BT R R AF 8, BT EEXTFEE I TAEZ AT, FHC
TAEN A 55 Db BEFR 50 45 45 45 75 THI SR B DR 75 BER e e 3 . BT &, RS CAERMAT B 34028, X FEAR
B A] DU RE I TAR 0%, IF HOSRR R RE Il AR RO A R HE ok 1 an: SEXBR NIRIG R T, B8 TR N RS
LERF IO 51 T HEAT Al SO PAROR RN AR B o 5 TR IR ) AR N 53R 24 0 5 b 35 IR S R AR R 5511
MM REE G BT 53 TISERRAE 1. S0t ZE B AR NG, B 2 n s AR R i) 8 9%, (RS E g TR N R
REME WL IERAO B B, SRR R I R

2.4 BHHSI AT H

RTINS 3 TSR T TR AR AR, IFELRE T H SR LA R S A TAE KA I B E T B
YL LA R 53 T THRIE I 2, X T LUA A0k 52 T AR AR, A 03 CAE R VI 2 e s 2 T B
SR IR EEE F . AEE ] DUE I B AR ), A BSURD LI LA S REAL L R B N 70 B B AR A
AT AR 2 5 28I TAEZ i, VISERPR & AN E S TAEN BV BeEAT 0K, & BEIR & T AR ET 24,
RATRERIEBEI NS R B B . AR S CHEAIBLEI, oK Iy B S 03 TR 2 5 CAE, (R LAEA Fr i JF
J&, SELERAMRE IR B br.

2.5 FEEEIRREKR

T, AT LS AR VI AT G, R R A7 1 20M BB LA R & 3R 205 07 SR ORE A BRI 3R . B
EENINUAL ZZUR T A% L, PR A VAR 96 TAE N R BORFRE A /N, 5T 55 ke ks SRR T R, B A
W E B RFR A R OI% . HIR, ATRAE AR TR AT G, (RAEARAT B v Aol 75 ZE R AR, Ak ol THRMEEE 2
2 2Bz AL R S ANER IS () RIS 2% H 45 2 A BT g7 MR E R, A TRANE &AM EEITT R, RAE
BTS2 S0 S 5R G 2 .

2.6 FFRRZEREEEE)

XTI AT R B, 22 A P A ORAIE AR R0 A PR DG . BT A AE 36 S N ) SRR B AR AR rh, S5

60 Copyright © 2020 by authors and Viser Technology Pte. Ltd.



BLAR 25 55 4 @f’ VISER

Modern Economic Management

X2z AR Re R I AR N Lm0, A R J7 ROT VR AR SR TIE i R i ) 2 4 iR 24 AR 7 S gt =2 Al
TEEM TS, MEANIHANTF RN AEF= 2 MUURIE. 2L EeEE TEFRERREFERN, NAE%E
4RI, R DA TAERNEEN R, g0 E R iR ikE L LTI T/E, #ARTHIN RS
BUib N DS E7 e ot Sk 5

2.7 RIBINERER)I BRI TS

NG RE PR [ TAE SE BRI R SR TR U TAR RN, S 4 AR R 85 I ORI T e AT AL AN G, 276 Allxt
BN TR BRSNS AT S L. 2%, BT 30 5 TR RR e PRI 7SRO, FTDAFESE
BrReH ZAF AR BRI TAR A%, 55 0BT 7 TR AR s T 8 0%y, M43 R T2 [ (Al A Ag it o Bt ) A Ak e 3K
BN R 50, PR R RIS, VLBMRESNIE, FERE RIS, F B A, SEIEE I 5 3 ok
BoRtk.

3 HiE

ZRa UL BRI E H, E AT RIS TAEZ A, B TEI TAERT A2+ Y, HER et ik
Feob R R R, HHERWHSEAA BRI R, DB TAER/E B RER R, BamN
R A 75 LA SERR IR DU 75 BRI 58 B IR 7 52, DRIEES I AR M8 F R

(&3 30Hk]

[LI SO, AT e A % RS b i35 )| TR (J]. 878 %, 2019, 33 (14) : 147.
(2] TRAR. ABRZIA A AN KIBE B EEM[J]. 3R, 2020(9) : 45.
(31 AR B, £k A A IR E E 89 A A ) 247 [J]. ZR 3k 37, 2020 (9) : 46.
MIEeE AMTENESAHRREEZFWNERZRLT]. FIE,2020(12):178.
EHEE A BRBE (1976, 10-), %, FERLEALRBEFR, TLEREMNS, ARZLAEZEK, ZELL, B
REALL R 7 7 K EmAEBUFHN R, BAREFRERIT.

Copyright © 2020 by authors and Viser Technology Pte. Ltd. 61



