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Abstract: According to the research data of relevant economic literature, it is found that there is a close relationship between human
resource management and economic sustainable development. For example, if an enterprise recruits professional and positive human
resources, the economic level of the enterprise will be greatly improved. If the economic level of enterprise remains at a high level for
a long time, it will also be an important guarantee to attract professional talents. In the long run, it will gradually form a positive cycle
upward process, so as to increase the ultimate economic benefits of whole enterprise. However, according to management of human
resources, how to improve economic sustainable development of enterprises is one of the courses that every enterprise must learn.
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