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Exploration on Teaching Reform of Human Resource Management Based on Practical Ability

LI Fang
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Abstract: In our country, the importance of human resource management has increased a lot and it has become an independent
specialty. However, from the current situation of development, there are many problems. With the rapid development of domestic
economy, we must give full play to the role of human resource management, related enterprises should have a clear understanding of
this, so as to maintain a strong competitiveness in the market. However, from the current situation of human resource management, the
number of professionals is obviously insufficient. Therefore, colleges and universities must focus on teaching of human resource
management and do a good job in teaching reform in order to meet market demand.
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