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Abstract: Talent is the foundation of the development of various industries, but also the driving force. The construction of a saving
society and the realization of sustainable development also need the support of talents. In the process of continuous development, if
enterprises want to stand firm in the market, they should give full play to the role of human resource management, cultivate strategic
talents, and use talents to promote the modernization of enterprises. Different enterprises play different roles in the market. Therefore,
in order to better achieve the goal of enterprise development, we should do well in human resources management, ensure the scientific
and advanced human resources management work, and at the same time, enterprises should optimize the problems in human resources
management at present, improve the management effect, and enhance the competitiveness of enterprises in the market.
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