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Abstract: A fast-growing company undoubtedly has an efficient and scientific human resource management system. Effective human
resource management is the best guarantee for further enhancing the "development of competitive strength™ of an enterprise. However,
human resource management in enterprises is often implemented through a series of strict rules and regulations. These rigid rules and
regulations have caused some abnormal situations of employees, and seriously affected the enthusiasm and initiative of employees. In
this case, we need to pay more attention to the political and ideological work in corporate management, which is a supplement to
human resource management and reasonable allocation, and reflects the humanization of corporate management. Enable staff to build
a sense of belonging and cohesion to the company. Therefore, the company's ideological and political management and human
resource management are very important to the company. In this case, we need to pay more attention to the political and ideological
work in enterprise management, which is a supplement to human resource management and reasonable allocation, reflecting the
humanization of enterprise management. So that the staff can establish a sense of belonging and cohesion to the enterprise. Therefore,
the company's ideological and political management and human resource management are crucial for the company.
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