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Thinking on the Issues of Political Work and Human Resources Management in Enterprises
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Abstract: In recent years, under the influence of many favorable factors, my country's socio-economic level has been significantly
improved. In this process, the important influence of various enterprises in social and economic development has become more and
more prominent. If an enterprise wants to ensure its own stable and healthy development, the most important thing is to pay attention
to the implementation of political work and human resource management. Human resource management is the main foundation to
promote the sustainable development of enterprises. However, as far as the actual situation of various companies is concerned, human
resource management usually uses strict rules and regulations to manage employees, which is very unfavorable for employees to form
good work enthusiasm. Corporate political work can effectively alleviate the problems existing in human resource management, show
the humanization of the enterprise, and encourage employees to form an identity with the enterprise. Therefore, corporate political
work and human resource management work complement each other and influence each other, and both play a very important role in
promoting the steady development of enterprises.
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