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The problems and Countermeasures of Personnel Archives Management in Modern Public Institutions

LIU Qiaoli
Bayan Nur Archives Information Management Center, Bayan Nur, Inner Mongolia, 015000, China

Abstract: In recent years, under the influence of the rapid development of society, the most important thing for the institutions to
ensure the high quality and high efficiency of their work is to actively promote the management work in an all-round way and
personnel file management is one of the most important contents. The management of personnel files is the prerequisite for the
implementation of personnel management. Therefore, we need to guarantee the standardization, professionalism and rigor of personnel
file management. Fully combining the actual situation and needs to implement the personnel file management work of modern
institutions and institutions can play a positive role in promoting the efficiency of personnel management and promoting the steady
development of work. In view of this, this article mainly aims at the problems existing in the management of personnel files in modern
institutions and institutions, hoping to help the social stability and sustainable development.
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