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Measures to Improve the Management Level of Personnel Archives in Institutions

REN Liping
Jiexiu City River Chief System Service Center, Jinzhong, Shanxi, 032000, China

Abstract: Personnel archives work is the basic premise for institutions to carry out the cognition work. Personnel archives in
institutions can provide strong support for recruitment, promotion and evaluation of personnel. It can be said that in the personnel
management of institutions, the most basic and core guarantee is personnel archives. In the new period, the management of personnel
archives should follow the development of institutions, strengthen their own advantages and values. Through continuous improvement
and innovation, while strengthening personnel archives management, the enthusiasm and initiative of personnel in institutions should
be strengthened, the contents and methods of personnel archives should be systematically managed and the health of personnel work of
institutions should be promoted as a whole development.
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