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Problems in the Management of Hospital Personnel Files and Reform Paths
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Abstract: In modern hospitals, personnel file management can not be ignored. Through it, we can have a practical understanding of all
kinds of information of all staff, and have a clear understanding of their ideological level and work performance. On this basis, the
work distribution will be more reasonable. With the rapid development of the society, the importance of resource allocation has
increased a lot, which requires the hospital to effectively complete the personnel file management. However, the actual situation is not
so. There are many problems in the personnel file management of the hospital, which limits the development of the hospital, so we
need to find practical countermeasures.
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