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Practice of Optimizing Human Resource Management in Electric Power Enterprises

GUO Xiaojing
CPC State Grid Beijing Electric Power Party School (Beijing Shoudian Talent Service Center), Beijing, 100041, China

Abstract: With the development of the times and the progress of the society, various industries have ushered in a new era of
development, but it also intensifies the competitiveness of various industries. In the fierce competition, if enterprises want to stand out
in the market, they should realize the importance of talents in enterprises, as well as electric power enterprises. In the process of
development, electric power enterprises should strengthen human resource management, analyze the problems in the process of human
resource management and formulate perfect treatment and preventive measures, so as to improve the effect and level of human
resource management. In order to get orderly development, electric power enterprises should recognize the role of human resource
management. Effective human resource management can attract more talents for electric power enterprises and play a better role in the
enterprise. At the same time, electric power enterprises should also build a good management environment and management
mechanism according to the specific situation of the enterprise when carrying out human resource management. Through effective
human resource management, it can better promote the development of electric power enterprises and enhance the competitiveness of
enterprises in the market.
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