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Discussion on Innovation Path of Personnel File Management System and Mode in New Era
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Abstract: In the long-term development process of our country, personnel file management plays an important role. Personnel file
management can record everyone's experience, political outlook and moral character, and provide detailed and perfect basis, voucher
and reference value for personnel management. From the perspective of personal experience, the personnel files usually record their
own identity, learning experience, education background, job changes, etc., which are the vouchers; From the organizational point of
view, personnel files can provide reference for personnel post adjustment and promotion; From the perspective of the personnel
department, we can determine the personnel treatment and related security according to the personnel files. At present, with the
continuous development of social economy, if the traditional way of personnel file management can not reflect the role and value of
personnel file management, so in order to ensure the efficiency and quality of personnel file management, we should constantly
optimize and innovate the management system.
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