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Brief Discussion on Management of Personnel Files in Institutions under the Background of
Big Data
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Abstract: Under the background of the current reform of public institutions, the traditional management mode of personnel archives in
public institutions has been difficult to adapt to the current rapid development of social situation and has put forward new challenges to
the current work of personnel archives in public institutions. Under the wave of information technology, the effective combination of
big data technology and archives management is the new trend of the transformation of personnel archives work in public institutions.
Making full use of the application advantages of big data technology can effectively improve the shortcomings of traditional
management mode and significantly enhance the efficiency of personnel archives management in public institutions.
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