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Research on Application of Incentive Strategy of Salary in Human Resources Management of
State Owned Enterprises
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Abstract: In the process of rapid development of social economy, state-owned enterprises play an important role. In the current market
economy environment, it brings many opportunities for the development of Chinese state-owned enterprises. At the same time, it will
encounter many difficulties. How to increase and improve the comprehensive strength of enterprises in the current severe development
situation is the most concerned problem of all enterprises. Under the influence of the rapid development of society, the competition
within various industries is becoming more and more severe. The competition between enterprises is mainly focused on the
competition of talents. It is important for enterprises to formulate feasible salary incentive policies to improve the overall level of talent
team, so as to ensure their own stable development can play a positive auxiliary role.
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