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Brief Discussion on Role of Ideological and Political Work in High Quality Development of
Enterprises
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Abstract: In the process of enterprise development, ideological and political work plays a very important role in improving the
cohesion of the enterprise and giving play to the core competitiveness of the team. At the same time, it is also a reliable guarantee for
the healthy and smooth development of the enterprise. Therefore, enterprises should constantly improve the effectiveness of
Ideological and political work, so as to maximize the cohesion of enterprises. At the same time, it can also improve the ideological
awareness of employees, so that they can continuously improve themselves for the development of the enterprise and play their own
power for the enterprise. The establishment of enterprise ideological and political work can provide more scientific guidance for the
long-term development of enterprises, help enterprises to establish a more perfect and scientific enterprise culture system and play the
role of enterprise strategic planning. Therefore, the enterprise management should constantly improve the ideological and political
quality and professional skills of employees, do a good job in Ideological and political propaganda, establish a high cohesion, high
technology, high quality staff team and provide continuous power for the development of the enterprise.
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