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How to Strengthen Human Resource Management of Electric Power Construction Enterprises
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Abstract: With the continuous development of Chinese economy and society, more and more electric power construction enterprises
are giving full play to their positive role, and some electric power construction enterprises have become "Lingjun enterprises" and
"Longtou enterprises” in the industry. However, in the face of the increasingly severe shortage of power supply in China, many electric
power construction enterprises also put the center of operation and development on their own economic construction. However, this
also means that some electric power construction enterprises ignore the progress of internal human resource management. After a lot of
research and investigation, the author found that there are some obvious problems in the internal human resource management of some
electric power construction enterprises. This paper will also analyze a series of problems in the human resource management of
electric power construction enterprises.
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