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Abstract: With the continuous penetration of big data technology in various fields, the human resource management of public
institutions also needs to keep pace with the times, face up to the opportunities and challenges it brings, realize the reform and
innovation of human resource management with the help of big data technology, improve the efficiency of human resource
management and ensure the scientificity of human resource management decisions. Based on this, the human resources management
department of public institutions should change ideas, innovate means and establish a new human resources management model based
on big data, so as to promote the sustainable development of human resources of public institutions. Based on the role of big data in
human resource management, this paper analyzes the disadvantages of human resource management in public institutions in the era of
big data, and puts forward some reform and innovation strategies of human resource management for reference.
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