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Investigation and Reflection on the Stability of Coal Mine Staff under the New Situation
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Abstract: Harmony and stability is the cornerstone of development and the guarantee and internal requirement for enterprises to move
towards high-quality development. With the changes of the times, while the enterprise is becoming stronger, the environment is
changing, technological updates, unstable factors related to the people, such as labor relations disputes, channels for safeguarding the
rights of employees, the matching of people's livelihood and welfare, and other labor relations are constantly changing, which have
become potential unstable factors and risks on the road of enterprise development. As a new enterprise, Mengcun mine has invested a
lot of energy in the work of harmony and stability, formed a harmonious and stable characteristic enterprise culture, and made some
achievements in the development of the enterprise. With the process of enterprise transformation and development, some problems are
still exposed. The author carries out research on the stability of coal mine staff under the new situation in the whole mine, focuses on
the prominent problems existing in the process of enterprise development, excavates clues, summarizes and summarizes the problems,
and puts forward countermeasures and suggestions in combination with the characteristics of the mine, hoping to have a certain
reference significance for the stability of enterprise staff.
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