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Discussion on the Incentive Mechanism of Human Resource Management in Public Institutions

FAN lJing
Inner Mongolia Wulanchabu Liangcheng Discipline Inspection and Supervision Commission, Wulanchabu, Inner Mongolia, 013750, China

Abstract: Under the background of the new era, the development of public institutions is facing both opportunities and challenges. As
the core strength of social competition of public institutions, talent strength can provide strong support for the development of public
institutions only by strengthening human resource management. Based on this, institutions need to follow the people-oriented
management principle and reasonably plan human resource management in combination with their own situation. Taking the incentive
mechanism of human resource management as the main research content, this paper explores its role, problems, key points and specific

measures for reference.
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