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Research on Salary Management and Salary Incentive Methods in Public Institutions
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Abstract: With the rapid development of society, public institutions, as social service organizations, should also follow the footsteps of
the times. The salary management of public institutions is related to employees' work enthusiasm and work efficiency. At present,
China's public institutions have made great progress after years of development, but there are still many disadvantages in salary
management and salary incentive. Therefore, we must pay full attention to it and realize the progress of salary management in public
institutions by formulating reasonable optimization measures. Next, the article discusses the salary management and salary incentive
methods of public institutions.
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