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Exploration on the Innovative Path of Human Resource Management in Electric Power Enterprises
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Abstract: With the development of society and the progress of science and technology, the emergence of electricity has brought great
convenience to people's lives and work. Nowadays, people's daily life and production cannot do without the demand for electricity.
Electricity can be said to be the lifeline of the national economy and people's livelihood, and power enterprises have played an
important role in this process. Daily electricity is transmitted by power enterprises to various households through the power grid, and
power enterprises are an important reliance on ensuring the safe and stable operation of Chinese power system. The development
speed of Chinese power industry has been rapid in recent years, and significant results have been achieved in promoting reform. Due to
the unique nature of power enterprises, they will not face numerous peer competitions like other industries. However, this does not
mean that power enterprises do not need to make changes and innovations. On the contrary, the development of socialism has put
forward higher and stricter development requirements for them. Therefore, electric power enterprises need to re sort out their
development plans and attach importance to the use of talents. Human resources have a positive significance in maintaining the
operation of electric enterprises and talent management. Based on this, the article analyzes the current situation of human resource
management in power enterprises and explores innovative paths for management work.
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