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Abstract: With the continuous development and progress of China's social and economic strength, the necessity and importance of
internal management in many modern enterprises are also steadily improving. In particular, the content of human resources
management within the enterprise has attracted the high attention and attention of relevant workers. At the same time, some enterprises
still have some deficiencies and defects in the system construction and implementation of salary management in internal human
resource management projects. It will have an impact on the rationalization of the human resources management effect of the modern
enterprise, and will inevitably cause damage to the follow-up operation and development of the modern enterprise in the long run. In
view of the above phenomena, this paper analyzes and discusses some defects and deficiencies in the construction of salary
management content system in the current human resource management project in modern enterprises in China. At the same time,
according to the actual situation, the corresponding solutions and countermeasures are put forward. In order to help relevant
researchers or actual front-line workers carry out their work and provide a certain reference and theoretical basis in real time.
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