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Innovative Research on the Management and Utilization of Cadre Personnel Archives
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Abstract: Cadre personnel files are historical records that reflect the personal political quality, moral character, ideological
understanding, learning and work experience, professional literacy, work style, work performance, integrity and self-discipline,
compliance with laws and regulations, as well as family and social relationships of cadres. These materials are an important foundation
for education and training, selection and appointment, management and supervision of cadres, and evaluation of talents. They are an
important basis for safeguarding the legitimate rights and interests of cadres and talents, and an important component of the social
credit system. Therefore, scientific and reasonable management of cadre personnel files and full utilization of cadre personnel files are
crucial for the development of work. With the continuous development of the social economy, the number of archives managed by the
cadre personnel archives management department has been increasing year by year, resulting in an intensification of the workload of
archives management work. In order to ensure that the personnel files of cadres play their due role, it is necessary to innovate the
management methods of cadre personnel files and improve the utilization efficiency of cadre personnel files. The continuous
improvement of archive management level can effectively improve utilization efficiency. Therefore, the cadre personnel archive
management department and its management personnel should actively promote innovation in the management and utilization
methods of cadre personnel archives. The article mainly elaborates on the significance of innovative research on the management and
utilization of cadre personnel files, as well as the problems in the current management and utilization methods of cadre personnel files.
It also proposes some effective measures to improve the efficiency of cadre personnel file management and utilization, hoping to
provide some help for the management and utilization of cadre personnel files in the department.
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