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Research on Internal Control Construction of Enterprise Human Resource Management
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Abstract: At present, China is in a critical period of economic transformation, and it is crucial to have a correct understanding of
future development trends. For enterprises in social and economic development, it not only brings good development opportunities, but
also brings varying degrees of challenges. If enterprises in social development want to make a difference during and after economic
transformation, accelerating innovation and development is a prerequisite. Among them, people, as the main body and core of
innovation, are the primary productivity of enterprises, the source of innovation and development, and an important support for
achieving sustainable development in the future. As a special industry, power supervision enterprises have their own unique
characteristics, with a wide range of internal management personnel involved in their work. Therefore, they have a complex and
diverse range of internal management personnel, and have relatively heavy human resource management tasks. In the development of
power supervision enterprises, it is necessary to do a good job in human resource management. Only with a group of professional and
high-level human resource management teams can the enterprise achieve stable development in the fierce market competition.
Keywords: human resource management; internal control construction; countermeasures
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