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Research on the Construction of Grassroots Employment Promotion Mechanism for
Vocational College Graduates —— Analysis Based on the Questionnaire Survey of
Employment Intention of Vocational College Graduates in Guangxi

TAN Yongfeng, CHEN Lihua, CHEN Huiyu
Guangxi Electrical Polytechnic Institute, Nanning, Guangxi, 530007, China

Abstract: In the context of the rural revitalization strategy, guiding and motivating vocational college graduates to serve the grassroots
is a key link in regional talent supply. However, the current situation of grassroots employment for vocational college graduates
presents a contradictory phenomenon of "high identification, low choice”. This study found through questionnaire surveys and data
analysis that the main factors affecting the employment choices of vocational college graduates at the grassroots level include weak
policy perception, lack of practical experience, emotional and life security concerns, and insufficient value recognition rooted in the
grassroots. To address these issues, a dual core incentive mechanism of “emotional belonging™ and "social identity" is constructed, and
a four in one implementation path of "policy support - practice empowerment - guarantee upgrading - value guidance” is proposed,
which is coordinated by the government, enterprises, schools, and families. This helps to break down the cognitive barriers and
practical concerns of vocational college graduates in grassroots employment, stimulate their intrinsic motivation to serve the grassroots,
and provide theoretical framework and practical guidance for promoting talent sinking and assisting rural revitalization.
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